
商业伙伴诚信合规行为准则

正泰的原则:

0 ώ ֳᾺᵙᴃᵃṪӐψ

0 ѭᵔṪדך ᵬўҹӃᵙљ⃰┬ᵀӐ￼ԎҤἍῶҚ

ֳ ᵙ Ὑ ѦӰẞᵙḠԅ￼עᶫψ

0 ᶈῄẂ╗טѧḊ ӠὙ ӡ ῎ ṆѤᵙṆ ψ

0 Ḋ ỵ ѠᵙἮ ￼ӡүᵙᾟὙ

正泰的“诚信和合规方案”:

ѭ῭ḄᶊӠἴἅҪ￼ҮӪ ᵙ Ұι⅛ѦҚ￼ ѭι

ῂ ῗѦҚ ῗ ӌι ẔҸӾљɒ ӡᵙᵀ Ά

⁮ɓѧἍ֯῎￼ҮӪ ӠὙ

ἅҪ￼ɒ ӡᵙᵀ Ά⁮ɓ￼ᴝֱ◊ ἅҪᾰק￼

ᶢ  ḅ ḫι ι⃰ ιҮӪ֫ҕᵙ Ҋẁ

י ιᵼ℅ιɒ ӡᵙᵀ Ά⁮ɓῗἅҪ￼ўחѧ

јᴵἆ ￼ ἄ ֫ιԎḾ҈ἅҪўח￼ḕᶈᴣἄ

ιḾἅҪ￼Ԋᵃו ᵙҚ￼ᵙ ᴧṝ ԋ

⃰┬ἄ Ҩ‎ιἅҪṰ љҷᶺᵬўҹӃấ ҃ў

ԋח ỄῘⱡιἅҪҨ ∂ ᾦᵙἄ ѭ

ᶢ ὍᵬўҹӃιӇᵃ‾јᴵổ ￼ῗιἅҪ￼ԋ

ọ ᵀ│ ᵀѶ Ị ᴵὙ ᵙҊữҊַ

⃰ῗ ᴝᵼι⃰┬ ∂ ẊṄ ∂ᵬўҹӃӵ

ἅҪ ‾ ᵬў҈ד Ị ԇẈ ᵩᵙ ựӕ Ӡ

Ḹᵙ ғ ӠἴҨᴣḾүӍјẸ ѭ￼ ḳỏ‰֝

⃰┬ṰṄ ү￼ᵬўḫ ֯ѭᵬўҹӃ Ọ⁄￼ת

ᵼ℅ιἅҪ῎ ￼ ‰ῗљᵬўҹӃ ḸᵀӐι ᴵ

Ὑ ᴧṝἄѭἅҪўחԋ ￼ᶢ  ἄ ֫ιԎѧѼ

῎￼חὐἅҪḾẠ┼ўץ Ἠ

ң Ẋת   ֱ֝ ι ῗἅҪɒ ӡᵙᵀ

Ά⁮ɓ￼ ἄ ֫ ỵ ᶽḲιῼểљᶽḲ￼ᵀӐή

ӧ

ᴇḕ

⃰┬ ᵽ ҆
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0影响力交易： Ὕ￼ῗ ώӗἆ ᴨј⃰Ẹַ ι

Ҩᾼז ḫἆӬḧ￼ј⃰ẸẽᵠדιҨῼῺҡԇ Қ

ᵔᶴѭ ԋ ѭҚἆүӍԎҤҚᴨệј⃰Ẹַ

0洗钱（贿赂、勒索或索贿或影响力交易所得）：Ὕ

￼ῗᶈ῎ ғṞ҈ꜚ Ἅệ￼ừ֙їι ἆό

ғ￼ │‎◊ ἍṞӈ ᶴ ᴣ ừ֙ἆἍῶ

 ặṞιḾ ן ἆ ἆẽᵠדҐ῏ ệ￼ᾠ

ᵀ│קᶴת￼ ѭ

欺诈行为： Ὕ￼ῗҨ ệ ғַ ἆ • Ѳח

ѭ ￼ι ᾥỴἆּשổᶽỴ￼ Ӭ ι ᶊẬ

ṀἆҲᶃ Ṁ Ά￼ӐѭἆјӐѭ ѭ

共谋行为： Ὕ￼ῗּיᴥΆἆᶺΆ ֮￼ ѭ ֹ

јẸ ￼￼Ḡὴιӕḅј ẸᶊẽᵠԎҤΆ￼ ѭ

胁迫行为：Ὕ￼ῗ ὶἆ ὶᶊҨҾḱἆḍ Ҿḱ

Ά ӌιἆὫḱἆḍ Ὣḱ Ά ғ￼ΆẪι ֹј

Ẹᶊẽᵠ Ά ѭ ￼￼ ѭ

阻碍行为：Ὕ￼ῗχ

0ᾥỴ ⅓ Ӏ ᾡἆ Ḿ ‬ῶ ỴѲ￼

Ὧιἆᵇ ‬ҚᵔӐ֧ Ӭ ιҨѤ Ḉ Ḿј

Ẹ ѭ ԋ￼ὝίἍ ￼үӍ ‬ψᵙ2ἆḍ

ἣἆ үӍҚι ₿Ԏἶ љ ‬ ԋ҆ ￼ӡ

Ụἆ ὶᴩ ‬ιἆ

0ỴᶃѤ Ḉ ῶԋẸṕἆ ‗ Ӕ₅‬ᵙḬ  ַ

￼ ѭ

疏通费：Ὕ￼ῗѭ҃ ӠἆזồẂ ἆọ ￼⃰Ẹ

ẑ ᵇḥᵔώӗ￼ ⃰Ẫ ј⃰Ẹ￼ṇ ҥ₲

人员：Ὕ￼ῗ ⱡҚι│ҚιᵀҹҲўιᴃҺιӡἘι

јԏῶ│ҚẻẪ￼ᶢ Һ

公职人员： Ὕ￼ῗᶈᾤẗ ᶂḲἆᶊΆᴿ ᾤẗѧ

Ἳү │ ᾤἆᴻ│ үӍѦҚ￼ח ᶂ ԇחᵔ

ѼṞ҈ԇ Қᵔ ҡ҆ Қַ ￼ט╗ Ҳў￼ᵔ

Ṫεӕḅљ╤ԋ₅‬ἆԇԊ ԋ￼ḌἘүחζѼ

ѭ ԋ ᶟ￼ԇ Қᵔ

外国公职人员：Ὕ￼ῗᶈᶹᶂ ԇԊ ￼үӍԇ

ҚᵔεᶈᶹᶂἻү │ ᾤἆᴻ│ ѦҚι￼ח

ῂ Ԏῗ үᵘ ῗ ѯẸ ζιץὐѭԇԊ ‗ἆ

ԇҷҚᶱ ԇԊ ￼ԇ ҚᵔҨᴣᶂ ԇԊ

￼ḥᵔἆҦתҚ

公职人员腐败：Ὕ￼ῗѭ҃ҡԇ ҚᵔᶈԎԇԊ

ѧ￼ӐѭἆјӐѭѧ ᴨјẸַ Ӯ֧￼ ѭ

非公职人员腐败：Ὕ￼ῗѭ҃ Ӕ ԇ Қᵔεӕḅ

Ҳўѧ￼ ҆ ἆᵔṪζ ᴦԎḾ ԋΆ￼

Ӯ֧￼ᴿ ẻẪ￼ ѭ

员工：Ὕ￼ῗῂ ᶴӍᶴ￼ᴿ ṪӐҚᵔιץὐӇ

ј ҈ ת ᵔ ҆ ᵔ+ј ῗ

ῼ ѪῊἆṗḲהԇ,ᵙḫѽּו

第三方：ῗὝљᵬўҹӃѳ ḕᶈўחԋ ￼ḫӌἆ

ѦҚιἆѭ҃ḫאᵀᵃ ιᵬўҹӃṸῺљԎấ ў

ԋח ￼ḫӌἆѦҚ ѕΆץὐӇј ҈Ҧתᵬ

֫ ᵬἆԎҤѧ Ά ᵩᵬ ז ᵬ ᵬ

ᵀἨץᵬ ᵬץ֫ ᵩҦ ╤ԋҦת ўחᴧṝ

ἆўח ᴨ Ở ễṷ Һ ṷ ח

ἆԎҤ

强迫劳动：Ὕ￼ῗѦҚᶈῩדἆԎҤẻẪ￼Ự ￼ḍ

ї ṯ￼ỴỶטםιῗאҦḂ ֺ￼

ẻẪ

4. 合规和诚信

4.1. 禁止一切不当行为

Ѥ үӍјẸ ѭ ῄẂ╗טѧι⃰┬ ӠὙῳ҈ד

ӡᵙᵀ ѭ‰֝ι ḟҮӪ ιẊ ḟ LFS

ֱ֝ ѧ￼ᴿ ḧ ℅ᶹι⃰┬ Ἠ χ

₋ Ḿ ֬јẸ ѭ ḳỏψ

₋ ӡᵙἔ֨јẸ ѭἄѭ⃰┬￼⁄Ọᾰקψ
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₋ Ӡі▫ḕᶈῶᾦ￼ίֺᵙ ιҨ ₿ ᴧאᵙ

⃰үӍј Ị јᵀ јẸ ѭἆ ᴦ│ễ ѭψ

₋ ḟјᾸḢᵱ￼ ∂ᵙ‰֝ψ

₋ ӠῶᾦᶊӠἴᵙ☼כѯἵҚ

4.2. 一般要求

⃰┬ṸῺԎᵬўҹӃ ᶼὟⱢῳ ￼│ễ Ịᵙњ

ў‰֝Ầṝ╗טιẊ ḟԎўח‰֝ ᾰקҮӪ Ҩ

ᴣ LFS ֱ֝ ᵙ  ֱ֝ ѧ ḧ￼ᴿ ᴝֱᵙ

ֱ ⃰┬ѼῼῺᵬўҹӃ љ⃰┬ḫᾼ￼ɒזּ ӡᵙ

ᵀ Ά⁮ɓᵃ Ӱ ῶᾦ￼ ӡᵙᵀ ֺẙ

4.3. 对商业伙伴适用的相关规则

҃ԇẈ ￼ўח ∂ᶹι⃰┬ᶈҨїᴝֱ￼

ὝṀїљᵬўҹӃấ ԋ

716141 ṓ ‬ᵙ ӂ

ᶈ ὍᵬўҹӃẊљѳ ѳׁι⃰┬Һ ṓ

‬ᵙᵀ ӂιҨ ָ ҃ ᵙ ӂ☺ᶈ￼│ễ

ח ᶲ ӡᵙᵀ

ᵬўҹӃᶪ֒ ӡᵀ ṓ ‬ ᴒ ιẊώӗ

ᾰҭ‎ ῎ ‬ ѧ￼ᵻ

⃰┬ᴵҨ⁞Ὧ ῭ᾡᵙӢ ᴒ ιҨ Ӽ֫￼

ṓ ‬ᵙ ӂ

716151 ӡᵀ Ạ┼Ἠ ѿ

ᶈљ⃰┬ ԋᵀᵃῊι⅛ѦᵬўҹӃ ọ

  ֱ֝ Ἅ ￼ ӡᵀ Ạ┼Ἠ ѿ ⃰┬ᴵ

Ҩ⁞Ὧ ῭ᾡᵙӢ ӡᵀ Ạ┼Ἠ ѿ

716161 Ὑ ᵬўҹӃ

ᶈᾯѦᵀӐԋ ῼ ι⃰┬Ḋ ί ᵬўҹӃ￼ᴿ

ιҨט╗ ӠḊ ḟἍῶ ễ│זּ LFS ֱ֝

  ֱ֝ ᵙ VRS ѭ҃ῶᾦᶊ ι⃰┬ᴵ

Ҩ

εӇј ҈ζχ

₋ Ầṝ ℓ￼ṓ ‬ᵙ ӂψ

₋ ∂ᵬўҹӃἵᵓԎᶈ љ⃰┬ ￼ᵀᵃῊᵇ

үӍ ѕΆ+ץὐᾤẗḥᵔ,ᾟҥ￼үӍ₲ ιẊ

ᾟҥ Ҏ₲ ￼ᴝᵼᵙ ῎ᾰҭψ

₋ ∂ᵬўҹӃἵᵓᴵ ѭјẸ ѭἆᴵ

ѭјẸ ѭ￼Ἅῶừ֙ιἆ ᴦ ӡᵀ Ạ┼Ἠ

ѿ ￼ԎḜἍῶừ֙ψ

₋ ᵀ⃰┬ḾᵬўҹӃᵀ ừ֙￼Ḭ ιӇ ώ

ׁ63ᶾ Ẋ҆ӾềệᵬўҹӃ￼ᵃỴι⃰┬Ἠ ῾

ᵬўҹӃᵃỴјἶ Ḭ ‛

716171 ᶡ

⃰┬ѭᵬўҹӃ ᵀ ᵙ ӡᶡ ιᶡ ᶍ

https://edu.chint.com/volbeacon/common/chintComplia

nce.do

4.4. 执行监督

⃰┬ҕῶҨї ַχ

717141 ԋ҈ ӂᵙṓ ‬╙

ḅ‛ᵬўҹӃὁ ᶈ ӡᵀ Ά ᵀӐι⅝ḅὁ ᵻ

ἆώӗј⃰ ￼ӡỤἆᾰҭι ѱ⃰┬ῶ 

Ὅѧ₿╙ ὁ ἆεḅ‛Ṱ ҃ᵀᵃζῥӯ

ἆ ₿ᵀᵃιћјҺᵼ℅ᵇᵬўҹӃ үӍ ӳ

717151 ԋ҈ ӡᵀ Ạ┼Ἠ ѿ

ḅ‛ᵬўҹӃὁ ӡᵀ Ạ┼Ἠ ѿ ι⃰

┬ῶ ὁ љԎ ԋᵀᵃιћјҺᵼ℅ᵇԎᾟҥ

үӍ ӳ

ḅ‛ᵬўҹӃ ᴦ ӡᵀ Ạ┼Ἠ ѿ ι⃰┬ῶ

  ∂ᵬўҹӃ ᴨ ⃰ὺᾼεץὐᶈ⃰┬￼ ї

Ἒ Ḿớ￼ᶡ ֮ζι ἆῥӯἆ ₿љᵬў

ҹӃѳ ￼ўחԋ ιћјҺᵼ℅ᵇᵬўҹӃᾟҥү

Ӎ ӳ

717161 ԋ҈Ὑ

ᶈ ѧχ

₋ ḅ‛ᵬўҹӃј ḟ LFS ֱ֝   ֱ֝ ἆ

ӡᵀ Ạ┼Ἠ ѿ ιֱ⃰┬Ṅ ∂ᵬўҹӃẦ

ṝ ⃰ὺᾼ ֮ ᶈ Ẹ￼ừ֙їι⃰┬Ẕљᵬўҹ
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Ӑ ᶊ￼ῳӉṪӐẉ ℅ᶹι4;ᵕṠҨї￼טם

јệҡ҆ᴎ ṪӐ ᵬўҹӃẔṄ⅛ӈ ᵔ￼ּ֧ו

ẉῴặ⁶ιἆ Ӕּזᵀ│ΆẪ ḧ⅛ӈ ᵔ￼ẉ

ᵬўҹӃ ḟῶԋῳӉṪӐẉ ￼│ễ│ ₿

ᴦẸᶊῶԋῳӉṪӐẉ ҨᴣᴩѲחᾨ ẉ ￼

ḧ ὐḙץזּ ἆἩ›ּוᶈԓ￼үӍẉ ￼ᵔṪ

ḅ‛≡ῶ꜠ ￼ᾰҭιᵬўҹӃ ԎḜᵀ│ ᴵ

￼ Ể ḧ ᵔ￼ẉ ᵬўҹӃẔẸḇᵱӠḕ

ᶶᴍ ẕῶԋפּ ᵔẉ ￼ ῎ᾰҭ

6.4. 反强迫劳动

ἅҪṸῺἅҪ￼ᵬўҹӃјҺӔּזүӍẻẪ￼Ặ

ẶֺטםἆאҦẻẪ￼Ḃ

ᵬўҹӃ ᶈ Ỷ￼ᶢ і זᵔṪιјӔּזּ Ṫ

ἆḂ ṪιјệḾ ᵔ ӌҾḱἆ ԎḜүӍ

ẻẪ￼Ặֺớטם јệ ᴆṪҚἆ ḍ ד№

‟ ₱ үӍԎҤΆẪׄ׀ṪҚ

ọטם ῗ Ỷ￼ι ᵔᶈ ֧ᵀת ￼ừ֙їѼ

ọ ᶼ יּ Ẋ ₿ԎṪӐꜛỗ

ᵬўҹӃјệӔּזүӍẶֺטםιῂ ῗ טם

Ἱ טם טם ῗԎḜẻẪψ ₿Ặ םז

ᵬўҹӃјệ ᵔἆ ​Ԏ ט יּ

ᵬўҹӃјệ ∂ ᵔҐ֧ᾤẗ ᴧ￼ Ұ ҭ ἴ

ⱢἆṪӐ ᴵ ҨӐѭṪӐ‍ҭιᴱ ᶈѭ҃Ḣἄᵀ

│￼ ᾤ ẑҨᴣ ↓ἐ ￼ ѧᶈọ ừ֙їῥ

ῊӠּפ ᵔ￼℅ ᾰҭ

ᵬўҹӃјệ ∂ ᵔᾟҥљԎṏўῶԋ￼ὅ

ἆԎҤזּ ӆ ψᵬўҹӃọזּ ἨἻі ιṰזּ

ᾠᴨ￼ọ ᵇ ᵔᾠᴨ￼Ἅῶ זּ ọ Ḿ

 ԇᴻӐ֧ἶ ιẊᶈ ѳׁҨטם ￼⅔ ḾҤ

Ҫ Қ҄Ҩᵓ ἅҪ ṸῺᵬўҹӃӠ ԎӔּז￼

ѕΆםṪѧҟ ‗ᵃ‾ ḟ ֱ֝￼ ∂ᵙ‰֝

6.5. 工作时间

ᵬўҹӃ ḟἍῶљṪӐῊ Ὴםז ᵙ ַ

ԋ￼ ễ│זּ ᵬўҹӃ ѭ ᵔώӗῶԋ Ṫ

ӐῊ Ṫ ‰֝ ַᴣүӍἙ֟ ￼ᾰҭ

ᵬўҹӃ ώӗ│ḧҶỤῄ ԇҷӬῼᵙṾ Ӭῼ

ᶈầẂἆ Ớừ֙їᵬўҹӃ⅛ѓᶾ ᵔ

Ṉ ᶾӬῼι⅛ᵕṪӐῊ ẔẸ ḟẸᶊ│ễ ḧ

ᶈүӍừ֙їιטם ￼ṪӐῊ јệ │ễ

ḧ￼ῳ Ὴ

6.6. 薪酬

ᵬўҹӃ ⁞Ὧ ￼ễ│זּ ∂ԇ⃰ᶊᾟҥṪ Ẋώ

ӗ ַ Ἅῶ ᵔιẊјệῶ᷂ԇӹ

ᵬўҹӃ ӠἍῶᾟҥ￼ṪῊṪ Ṉ◑ ῳӉṪ

ἆ Ḿ ￼Ẹᶊ ў ῳӉ‰֝

ᵬўҹӃ Ὗ│ễ ∂ᾟҥםז ᴣ᷾ ᵬўҹӃ

ᾟҥ│ễ ḧ￼Ἅῶ ַιјệ │Ἑ֟

ᵬўҹӃ ҨṪ ᴅἆԎҤᾟҥ֣ ѿ ẻẪљἍ

ῶ ᵔ Ԏᶈ ễᴣᶈ│זּ ṪӐᶋἍῶ  ệ￼

Ṫ כ᷾ ַᵙ᷾

ᵬўҹӃјệṄἙ Ṫ Ӑѭ ễὺᾼ

6.7. 工会自由

ᵬўҹӃ Ṇ ᵔ ấ Ԅז ў ṪҺιẊӘ

│ὊῶҨᵙẈ ᵀ│ΆẪ ӌ ֶ￼ ַ

ᵬўҹӃ ḟἍῶῶԋṪҺ ᴣיּ ӌ ֶ￼│ễ

ᵬўҹӃјệᶈ ᵔ יּ ἆ ӌ ֶῊזҨ ἣ

ἆἵᶶ

ᵬўҹӃ ѭ ᵔ￼ּך ᴨӠḸὺᾼ

6.8. 合法移民

ᵬўҹӃᴱ ￼ַ ԏῶᵀ│ṪӐזּ ᵔ ḅ‛ᵬ

ўҹӃ ᶹᶂזּ ᵔἆ ↓ᵅ￼ ӌιֱọ Ḣԅ

ḟѠ ᶂ￼ ↓│ᵙטם│

6.9. 工作环境

⃰┬ Ẋ קᶺӺכ ἅҪἔ֨℗ ᵙ ἣχүӍ

ớ ἣἆỌת ἣ ₱֞ἆԎҤẇἣѦҚṪӐ ἆא

ֺ Ḿἆᾢ֨ớṪӐעᶫ￼ ѭιᶈ⃰┬ῗ

Ḣԅ ₿￼ιᴏӔᴥΆѳ ≡ῶṪӐҡṞԋ
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ᶈ Ά ιᵬўҹӃ ӠҤҪ￼ Ӯ│јᴩү

ӍẻẪ￼℗ ι⸗ָῗḾṪҺҺᵔ ᵔҦ ἆ ḁ

￼℗ ᵃῊᵬўҹӃ Ṇ ᵃᾋℓ●

ᶈ ṆҹӃ ӧ₴ṆẺ

ӋўҹӃ Ӄ γ Ṇ

	�

ᶈӧӈῐᴧζᵫѕ Ҫᵩ ṆӃӅ Ṇӄӄ

︡︢￼ⅎўҹӃṆ ӈ њṆѕῊℓ☻

Ӆἁᴦאל™ᵤ℗Ṇ

�  ���

�¨ �
b �f �� �j �t�3 �› �V� 
y �8 �• �§�3 �Ë8 �	�� �:H 	H

�  ���

�§ �Ç �� �f �� �j �t�3 �  �¤�3 �u �< 	u �X �† �Y¿ �ø �© �¤ �” �ù 
‹ �Œ 	u �[ �˜ �ù �¥ �ž �<�Ô �j �t �¬ �¥ �¦ 	v �‡ �™ �� �ù �ˆ4 �Œ �� �j �t �¦ �“ �� �� �Y �i�i o� �� �• 
‰ �7 �xò

	� ���

ᶆ ўҹӃ ᴧӬ ₴ᵦўҹӃ Ҫҫֿכ

￼ӭ

� 

︣ӧӉᵤ₴ҴєҫҖӠṆҴ Ṇҽ

� � ����¦ �w 	� �< �� �j �t�3 �� �	 �2 �Té� �„ �D �W �„ �F �¤ �¤ �„ �F �W 	vß �0

ӄ

	�� ���

	�î

ᶄἀҙᵛүᵃӥᵦᵦ᾿ ᵤᵧἀ︠ᵤᵤἀ₴ᵦṬ￼≤ᵦ ⅎ

Ӄθ⁪Ṇ ӆӊ

ᵔҨѓἁאל їӧӈ₴Ἂᵫᵦ

ᶅ ӧꜜӈ₴

ӍӊṆӵȾ

Ӂ

︡ ӵ Ṇ℗Ҵњ

ᵄ

ӄṆљѓ ṆӃℓṆӃṆӬ

ј℗ἀᵆ︢ⅎӠӃאל ᴪ￼ ṆℓṆњṆ ṆјṆӅӆ Ṇℓ

	�� ����t �� �˜ �{�3 �0 	� �W �f �¤ �G�3

�3 �v �Ä �ž

Ӌ ￼ṆδᴧṆ ₴ℓ₴ ḼṪ Ḽ

ᶀҿ іᵀӊṆӃӈ №

︡︡ӨҪ₿ℓιӬ

◌ Ӡ ᴢ

ᶈ ṆӅ

︢Ӡҥ εᵩӠṆҥ ӆι Ṇєӊ

ᶆ℗₴₴₴ ℅ӠӃ ӨӠᵤ֞ӨӧӉ℗

︡Ṇ№і ṆṆ℅

� � ���

�§

�:

�ž

�< �� �' �; �† 	� �‡v �¤ �t �‘�Ô �Y�� �• �6�f �‘ �t �« �i�e �ø �5_ �� �x 
† �š•



7

8.5. 遵守出口管制和制裁

⃰┬ ҈ד ḟ ⱶ Ὸח Ἡ ᵙӡỤ￼ ֧ᴭ҆

ḩ ᴿ￼זּ │ễ│ ιץὐԜ֧ᴭᵙẈ ῏

љ⃰┬ᵀӐῊιᵬўҹӃọ ḟ ҎѲחιẊ

ᵇ⃰┬ώӗљԎᶂ ўחỀ‎ ᵇ⃰┬ӗẔ￼ғᵝ2

 ᾳ￼‎◊ᵙ2ἆ ֧ᴭ ָ ԋ￼ӡỤιᵙ2ἆҨѿ

ẻẪ ҡ⃰┬ᶴ ҀἆҦ ⃰┬ ￼⃰┬ғᵝ

￼ῳ זּ ᵙ2ἆῳ Ἃזּ

ῂ ῗᵬўҹӃι ῗүӍ⅔ԇᴻ Ḓԇᴻ ԋ ԇ

ᴻ ӗẔᵬἆᵀ ԇᴻιᶎјệ ֯Ԅ ᶂᾤẗֺḧ

￼үӍᴩ ֺΆᵄᴅᴣ₰ ֺḧ￼ ᴩֺ Қᵔᵄ

ᴅҨᴣүӍԎḜḥΆ ḍᵄᴅιјệּיᴩ ֺΆὊῶ

ἆᴩԎίֺιѼјệҦ ᴩ ֺΆ ҆

8.6. 内幕信息

ᶈέᾁԓẆӡỤ￼ᵃῊ ἆԎḜ ּ￼Ґ῏Ṟ

҈ │ᵙјԇẈҐ῏ι⃰┬῎ ₿ Ґ῏

ἅҪṸῺἅҪ￼ᵬўҹӃѼ ḟᵃ‾￼ ҧ

9. 管理及纠正

9.1. 管理体系

⃰┬Ṱᾉấ ӌת Ҩ Ӡ ḟ ԋ│ễ│ ᵙ ֝

ֱ￼ ∂ẊזҨјᾸᾡ ⃰┬ ∂ᵬўҹӃѼ

ḫҨї ת ∂χ

管理层问责制和责任追究χὝḧ Қ ḫ ת

ӌ ᵙ ֮ιҨ Ḿ ԋ│ễᵙ ֱ֝￼ ḟừ֙

Ṗọת ḧῼḬ‬ᵙ ӂ ӌת ᴣ ֮￼

ᵙᾦꞌ ἅҪ ṸῺᵬўҹӃ ᶼ ӠԎі ӗΆ

‾ᵬᵃץ֫ ᶼ ḟ ֱ֝Ἅ ￼ᴿ ‰֝ᵙḫ

∂

风险管理χֳấ ᾯ᷿╙ ‎ ָљԎ ט╗

ᵔḫ ԋ￼עᶫ Ӱẞ Ḡԅᵙ Ị ℅ᶹι

Ṗọת ֺḧ Ẹ￼╙ ‎ίֺṰ ָ ιҨ

Ӡᵀ

加强培训χ Ṗọת ѭ ᵙת ᵔֺḧ Ẹ￼ᶡ

֮ιҨ ֹ ֱ֝ᵙ ԋ│ễ│ ￼ ∂

注重沟通和雇员反馈χ▐₣ ֝ ᶊṏἅҪ￼ᾤ

ḫ ᵙῼểљ ᵔ ᵙᾨ ℅ᶹιἅҪ כ

ᵬўҹӃљԎᵀӐҨ ӂ ᵔḾ ֱ֝￼ ∂ᵙ‰֝

ת￼

ᾰҭ ẹχὟⱢ ԋ│ễ│ ￼ ∂Ҩᴣ ḧ￼ӠḸ

ớ‎ֳấ Ӡּפᵙᶴ ᾰҭιҨӠἴ

9.2. 纠正计划

⃰┬Ḿ҈ ӡᵙᵀ Ά⁮ ᴣ ḟừ֙ ḧ

ῼ ӂᴣ ⃰ ⃰┬Ѽ ∂ᵬўҹӃṏ ֱ֝￼ ḟ

ừ֙ὶᴩḬ‬ιץὐ ѕΆ ӂ ‗ḾṪӐעᶫ￼₅

‬Ҩᴣљטם ￼ӠḸ ἅҪ ∂ᵬўҹ

ӃᴣῊώӗ ￼ᾯᾡ ֮ιẊḾ ᴦ ֱ֝￼ ѭ

ᴨ ⃰ὺᾼιἅҪṄ ᵬўҹӃ￼ᾯᾡṪӐιẊ

ᴵҨεᶈјἨἻүӍ ү￼ừ֙їζ ₿љүӍ ᴦ

 ֱ֝￼ᵬўҹӃ￼ᵀӐԋ

10. 不当行为举报途径

10.1. 报告潜在的不当行为

⃰┬ọ ҃ ἍῶᵔṪ ᵬўҹӃᴣԎᵔṪṰḫᾼἆ

ᴵ ḫᾼ￼јẸ ѭ

ᴵ ￼ѯἵ▓ ῶ҈יḾ☺ᶈјẸ ѭ ѯἵ

‬Ẋᾼז Ẹᶴ ιҡ Ӡᵀ  ֺῶᾦ ḫ

10.2. 合规热线“正泰倾听你的心声”

ᵀ ♬ ɒ正泰倾听你的心声ɓῗѯἵ☺ᶈ ᴦ ӡ

ᵀ ѭ￼Ḡԅ▓ үӍҚᶈүӍῊӧ ᴵҨ

Ḡԅ ӠḸᵙױᵄΆẪ ѯἵ

⃰┬јҺ ἵᵓ￼‎◊ιѼјҺѮ︡ט ѯἵҚᵔ

￼ӡỤ Ἅῶ￼ѯἵҚᵔ￼ӡỤᶎӠḸ ₿ ֬ἔ

֨ἵᶶ ѭ

合规热线χ021-67777777-880080

合规邮箱χCompliance@chint.com
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